NAX.NA

LIFEGUARD.™ e AAHNIA EXOAH NAYATOEOETIKHE - 1995

NMAPAPTHMA TOY EZQTEPIKOY KANONIZMOY AEITOYPIIAZ

MOAITIKH TA THN NPOAHWH KAI THN KATAMOAEMHZH THX BIAX KAl THZ MAPENOXAHXZHZ XTHN
EPTAZIA & MOAITIKH TIA TH AIAXEIPIZH EXQTEPIKQON KATAITEAIQN MEPIZTATIKQN BIAX KAl
MAPENOXAHZHZ XTHN EPTAZIA, KAT' EOAPMOIH TON APOGPQN 9 KAI 10 TOY N. 4808/2021

1. H etepoppubun stalpeia pe mv enwvupia «B. BHXOY & ZIA E.E.» Kal Toug SLakpLtikoug TiTAoug
«MANEAAHNIA ZXOAH NAYATOZQITIKHI - MA.ZX.NA.» kat «XXOAH TAXYMAOOY MAEYZIZ» (spe&nign
«Etalpeia»), mou €6pevel atov Melpaird, 066¢ AloxUlou 4, Kaotélha, T.K. 185 33, ue A.d.M. 998712560
kat aptOuo M.E.MH. 112194608000, CUULOPPWVETAL LIE TO GUVOAO TWV HETPWV KAl UTTOXPEWOTEWY TTIOU
apopouV otV £papuoyn Twv dlatafswv tou MéEpoug Il Tou v. 4808/2021 yia v mpoinymn Kat
QVTLUETWITLON KABE pHopeng Blag kat tapevoxAnong, cupmeplAapBavopevng g Blag kat mapevoxAnong
AOYW @UAOU Kal TG 0€EOUAALKNG TTAPEVOXANONG.

2. TKOmog TG apouvaoag MoMTikng ival n dnuloupyia kat edpaiwon evog meplBallovtog epyaciag To
omnoio ogPetal, mpowbei kal Stacpalilel v avOpwrivn aglonmpEnela Kal To Sikalwpa KABE Tpocwou
oToV KOGHO TG Epyaciag xwplg Bla kat tapevoxAnon. H Etatpeia SnAwvel 0tL avayvwpilel kal o€Betal To
Sikaiwpa kabe epyalopévou/ng o€ €va pyactako mepiBailiov xwpig Bia kat mapevoxAnon kat ot dev
QVEXETAL KAUIO TETOLA GULTTEPLPOPA, OTTOLATOY)TTOTE LOPPNC, ATTO OTTOLOST)TTOTE TPOTWITO.

3. H mapouoa MoAltikn uvloBeteital ouuPwva pe ta apbpa 9 kat 10 tou v. 4808/2021 Kal TIG OXETIKEG
KQVOVIOTIKEG SLATALELS Kal EQapUoleTal ota ITpocwrta TG tap. 1 tou apBpou 3 Tou v. 4808/2021, ntot:

e Jtoug/otlg epyaldpevoug/e¢ TG Etalpsiag, avefapmtwg oupfartikol  KaBeoTWTOG,
OUWITEPINAUPBAVOUEVWY TWV VAUAYOOWOTWY KAl VAUAYOOWOTPLWY TTAPAAiag Kat KOAUUPNTIKWY
Se€apevwy, TWV EKMALSEUTWV/TPLWY, TWV CUVTOVIOTWY KAl TOU SLOIKNTIKOU KAl UTTOGTNPLKTIKOU
TIPOCWTTLKOU, TTOU ajtacyXoAouvTal PE gUUBaoT €EapTnUEVNG EpYAciag MATIPOUG, UEPLKNG 1] €K
TIEPITPOTING QITAOYXOANOMG, OPLOMEVOU 1) aopioTou Xpdvou, Kabwg Kal Pe oUUPACY) ETOXIKNG
araoxoAnong.

e JTA MPOOWITA TIOU araoyxoAouvtal Pe cUUPaon €pyou, avefapm|Twy UMMPECIWY 1| EUULEONG
EVTOANG.

e JTA MPOCWIIA TTOU QUTAOXOAOUVTAL UECW TPITWV TTAPOXWV UTINPECLWY, KABWE KAl OTOUG/OTLG
VAUAYOOWOTEG/OTPLEG TIOU TIAPEXOUV UTMNPECIEG OE AOUTPIKEG EYKATAOTAOELG, TIAPAAILEG,
KOAUUBNTIKEG SEEAUEVES KAl AOUTEG EYKATAOTATELS TPITWY (POPEWV (EEVOSOXELQKES ETTLXELPTOELG,
O.T.A., aBAntiKoi popeig, camping K.AJT.) Katormy avadeong npog v Etatpeia.

e JTO TIPOOWITA TIOU OUMUETEXOUV OF TIPOYPAUMATA KATAPTIONG Kal  ekmaidsuong,
oUUTTEPINAUPBAVOUEVWY TWV OTTIOUSACTWV/TPLWY KAl EKIALSEUOUEVWY NG YXOANG, Twv
OOKOUMEVWY, TWV LAONTEVOUEVWY Kal TwV €0gAovTwy.

o Y& epyalopEVOUG/EC TWV OMOILWV 1) OXEOM epyaciag e v Etalpeia €xel Angel.

e Y& ATOMA TTOU altouvTal epyacia 1) uToBAAOUV AlTNOT CUUETOXNG O EKTTALSEUTIKO TTPOYPAMUA
™G XXOANG.

4. OL popPeg Biag Kal mapevoxANoNg TToU avVAPEPOVTAL TNV AVWTEPW TTapAyPago (rap. 3) Wtopsi va
ekdnAwvovrat:

e JTOV XWPO €pYACiag, CUMTEPIAABAVOUEVWY SNUOCLWY KAl ISWTIKWY XWPWYV KAl XWPWV OTToU
o/n gpyalduevog/n mapexel epyacia, Aapavel apolpn, Kavel dtalelppa 16iwg yla avamauon 1
yla @aynto, o€ XWPOUG ATOMLKNAG UYLELVIG Kal (ppovTidag, armodumpiwyv 1) KAtalAUPATwy TTou
napéexel M Etalpeia ry o popeag otov omoio mapgxovral ol unnpeaieg. Evoelktika mephappfavovral
ol TTapalieg Kal ol AOUTPLKEG EYKATAOTACELG, Ol KOAUUPBNTIKEG Se€aUeVEG, Ol vauayoowaTiKol
TupYoL Kal Ta Badpa emtpnong, ol otabpol MpwTwv BonbEelwy, TA VAUAYOTWOTIKA OKAPY) Kal
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oxnuara, ot aibouoeg BewpnTikNg S1dacKaAiag Kal oL WOl TIPAKTLKNG EKTtaideuong g IXoANg,
TA KEVTPLKA YPAPELA KAl Ol artoONKeG €E0MALGOU.

e Katd TIG METAKIVNOELS QIO KAl TIPOG TNV €PYAOia, T UETAKIVNOELG TTPOG KAl Q0 Td onUEia
VAUAYOOWOTIKNG KAAUYMG, AANEG HETAKIVAOELG, Ta Tagidla, TV eKmaideuon, Ta oEUvVapLa, TIG
g€etdoelg motornoinong, Ta ekMaAdeUTIKA Tagidla, TIG aBANTIKEG Slopyavwaoelg, Kabwg Kat Tig
EKONAWOELG KAl KOWVWVIKEG SpaAaTNPLOTNTEG TToU oXeTi{ovTal LE TNV Epyaaia.

e Katd TIG €PYAOCIAKEG ETKOIVWVIEG, CUMTEPIAAMPBAVOUEVWY EKEIVWVY TIOU TpAYUATOOloUvVTal
HEOW TEXVOAOYLWV TIANPOPOPLKNG KAl EMIKOWWVIAS (NAEKTPOVIKO TAXUSPOUEID, TNAEPWVIKEC
KATOELG, EQAPMOYEG avTalAayng UNVULATWY KAl OMASEG CUVTOVIGHOU Bapdlwy, LETA KOWVWVIKNG
Siktvwong).

5. Mg v napovaa MNoAttikn n Etatpeia dnAwvel 0Tt epapolel TTOATIKN UNOEVIKNG AVOXNG QITEVAVTL OE
KAOe popeng Bia, mapevoxAnaon, mapevoxAnon Aoyw @uUAou, aeEOUAALKY| TTAPEVOXANOT, EKPOPLOUO Kal
areNEG 0NV epyacia, TPooPolEG Kal €EEUTENOTIKT METAXE(pLON Yla ormolovénmote Aoyo 1 aittia,
UBPLOTIKN YAWOOO KAl KABE TTapOOLa GULTTEPLPOPA TTOU EVOEXETAL VA eKENAWOEL oTOV XWPO gpyaciag
o€ ox€on Ue v epyacia. H Etalpeia deopevetal emiong yia myv mpoAndm, TV aVTLLETWITLOY KAl TNV
e€alelm TETOLWY GUUTTEPLPOPWY, EPOTOV EKSNAWOOULV.

6. AnNAWVETAL PNTA KAl AVETLPUAAKTA OTL artayopeVETal KABe popen Bilag kat mapevoxinong, otav
eKONAWVETAL KATA TN OlAPKEWM NG epyaciag, OCUVOEETAL HME AUTV 1 TIPOKUITEL ammd autny,
ouprepthappavouévng g Biag kat mapevoxAnong Adyw @UAOU Kat TG 0€EOUAALKNG TTAPEVOXANONG.

7. Na Toug okomoug TG mapouvoag MoALTIKNG:

a) Qg «Bia kal TapevOXANom» VOoUVTAL Ol LOPPES GUUITEPLPOPAS, TIPAEELS, TIPAKTIKEG 1) QITEIAEG AUTWY,
TIOU QJTOOKOTIOUV, 08Nyouv 1| €VvOEXETAL va O8NYNOOUV O€ OWMATIKY), WUXOAOYLKY|, 0€EOUAALKn 1
OLKOVOULKT BAGPN, £lTe ekdNAWVOVTAL LEUOVWHEVA EITE KAT €mavAAny).

B) Q¢ «mapevoxAnomn» voouvtdl Ol HOPPEC CUUTTIEPLPOPAS TIOU £XOUV WG OKOTIO 1) QUTOTEAECUA TNV
napaPiaocn ™mg a§lompENELAG TOU TTPOCWITOU Kal TN dnuiloupyia ek@oPLoTikou, exOpLlKoU, EEEUTENOTIKOU,
TATEWVWTLKOU 1) €MOETIKOU TTEPIBANAOVTOG, aveidpTnTa QIO TO €AV GUVIOTOUV LOP®Y) SLAKPLONG, Kal
EPIAABAVOUV TNV TTAPEVOXAN O AGYWw PUAOU 1) yla AAAoUG AOYoug SLaKpLlong.

Y) Q¢ «mtapevoxAnon Adyw @UAOU» VOOUVTAL Ol LOPPES GUUTTEPLPOPAS TTOU UVEEOVTAL E TO PUAO EVOG
TIPOOWITOU, Ol OTTOLEG EXOUV WG OKOTTO 1) AITOTEAECUA TNV TTapafiacn TG a§lOMPENELAG TOU TIPOCWITOU
autoU Kat ™ Oonuloupyia €ek@oBLOTIKOU, eXOplKoU, €EEUTEAOTIKOU, TATEWVWTIKOU 1) EMOETIKOU
nieptBarlovtog, Katd to apbpo 2 tou v. 3896/2010 (A’ 107) kat v rtap. 2 tou apbpou 2 tou v. 4443/2016
(A” 232). Ol HOPYEC CUUTTEPLPOPAG AUTEG TTEPIAAUBAVOUV Kal TN G€EOUAALKT] TTAPEVOXANOY TOU V.
3896/2010, KaBWC Kal LOPPEG CUUITEPLPOPAG TTOU TUVEEOVTAL LLE TOV 0EEOUANIKO TTPOCAVATOAOUO, TNV
€K@PAOM PUAOU, TNV TAUTOTNTA GUAOU 1| TA XAPAKTNPLOTIKA (PUAOU TOU TTIPOCGWITOU.

8) Q¢ «og€oualikn apevoOxAnon» VoEital oroladHITOTE LoPPY) AVETIIOUUNTNG AEKTIKAC, PUXOAOYIKNG I
OWHUATIKYG CUUTTEPLPOPAG TEEOUAALKOU XAPAKTNPA, LE ATTOTEAETUA TNV TTPOTBOAY) TNG a&loTPETELAG TOU
TIPOCWITOU, 18w KE TN dSnuloupyia eK@oPLOTIKOU, EXOPLKOU, EEEUTENIOTIKOU, TATTEIVWTIKOU 1) ETLOETIKOU
TEPLBAAOVTOG YUPpW artd auTo.

Ev8elkTIKA mapadeiypara TETOIWYV CUTAYOPEUMEVWY KAl HUY] QUTOSEKTWY CUITEPLPOPWY QITOTEAOULV:
oefouallkad umovooUueva: Kopoidia: xudaia, gefOUAAIKA 1| PATOLOTIKA AOTEIA 1) OXOAlA: N XPTioM
TIPOOBANTIKNG YAWTOTAG OXOALA YlA TNV EUPAVION 1] TOV XAPAKTPA €VOG TIPOCWITOU TIOU TTPOKAAOUV
aunxavia 1) duopopia, CUUTEPIAAUPBAVOUEVWY OXOAWY Yla TN CWHATIKY SLAITAAcn 1 TV EUPAVION
TIPOCWITOU TTOU (PEPEL GTOATY] 1) LAYLO KATA TNV AOKNOT TWV KABNKOVTWY Tou: TTapakoloudnon 1 mipovn
Katadiwén: amooToA] UNVURATWY  0cEOUAAIKOU  TIEPLEXOUEVOU  UE  OTIOLOONIOTE  MECO,
OUMTTEPINAUPAVOUEVWY  YPAITIWY  UNVUMATWY, TNAEKTPOVIKOU TAXUSPOUEIOU, HEOWV KOLVWVLIKNG
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SIKTUWOMG, AOUTWV MNAEKTPOVIKWY 1] OLASIKTUAKWY EPAPUOYWY, TNAEOHOLOTUTIAG 1) ETTLOTOANG:
TIPOOBANTIKEG KAl ETTLUOVEG EPWTNOELG YA TNV NALKIA, TNV OIKOYEVELAKY) KATACTAGT), TNV IIPOCWTTLKY {Wwn,
Ta 0efoUalIKA evllapEpovTa N TIG TPOTIUNOELG, TN QUAN, TNV €OVOTIKN KATAYWYY), TG JTOAITIKEG
TENMOLONOEIC 1) TN OpnoKeia: 0eEOUANIKEG XELPOVOUIEG ETTIOVEG TIPOTATELG Yld PpAVTEBOU 1) QITELNEG:
urtovooUpeva OTL GeEOUAALKEG XAPEG WITOPOUV vd TIPowBNoouv TV emayyeAUATIKn €EEAEN €vog
TIPOOWTTOU 1) OTL 1] APVNOT OXECNG WITOPEL VA EMNPEATEL APVNTIKA TNV EMAYYEAUATLKY) TOU €EENLEN, TNV
avaveéwon g ocuuBaong, v avabeon B€ong kahudng N ™ BabUoAdynon Kat TLoTooinoY) Tou: ayeVeiq
XELPOVOUIEG: AYYlyHa KAl KAOs Hop®Y] avermBuunmmg CWHUATIKNG €magng, 16lwg e mpooxnua tyv
enidel&n TexvIkKwyY dlacwang, Aapwv 1) aoKNoewv: S1adoaom KakoBouAwv aXoAiwv 1) Tpoafolr) TPOCwWIToU
yla Aoyoug Slakplong Onwe n NAKia, To pUAO, 1) OIKOYEVELAKY] KATACTAGY], TO CUUPWVO cupBiwong, N
EYKUHOOUVN, 1] INTPOTNTA, N avarmpia, o 0e§oualikog ITpocavatoAlopog, ) Opnokeia i ol temolonoelg:
AEKTIKEC QITEINEC T QUTELANTIKEG XELPOVOUIEG: TIPOOPONEG dnuociwg v Kat diav- umotiunon 1
YEAOLOTIOIN GO TTPOCWITOU 1) TWV IKAVOTTWY Tou, KAT 1blav 1| evwrtiov Tpitwy- gomaopara Bupol Kata
TIPOOWITOU: ETTIHOVN 1 ASIKALOAOYNTN KPLTIKT: SLASIKTUAKOG €KQPOBLOUOG TIPOGRANTIKA unvuuata,
EMIOTOAEG 1) TNAewvnuata: emideldn 1N Slavoun mPooBANTIKOU 11 o€EoUallkd pnToU UALKOU,
oupriepthappavougvng me Anmg, dnuoacicuong N dlakivnong ewtoypa@lwy 1 Bivteo cuvadeApwv
XwpIg ™ guvaiveon Toug TPALELG avtekdiknoNG: AmopoOvwaen 1 ApvnoT ouvepyaoiag He ouvadeApo,
16iwg katd v Katavoun Bapdlwy Kal BE€gewy emThnpNnoNg: Kat S1adoaon KakoBoUAWY 1) SUGENULOTIKWY
@NUWV.

Mpog armo@uyn MAapaAvonNoewy N/KAl MTAPEPUNVELWY KATA TNV €QAPHOYY| TNG Ttapovoag MoATIKAG, oL
omnoieg Ba prtopovoav va odnynoouv O ACKOTIEG 1] adLlKaloAOynTeg SLEVEEELG Kal va EMMNPEACTOLV
apVNTIKA TNV olaAn Asttoupyia g ETatpeiag, Steukpviletal OtL, Katapxmnyv, Sev ouviaToUV MPAgelg Blag
1 TIAPEVOXANONG CUMTTEPLPOPESG TTIOU EWTTIITTOUV OTO TTAAiOLO TOU SLEUBUVTIKOU SLKALWMUATOG TOU
€PYodOTN KAl TOU £QAPUOCTEOU VOULKOU TTAALGIOU. Y€ AUTEG TepIAAPAVOVTAL EVEPYELEG TTOU OXeTi{ovTal
AUECa 1) EUUECA ME TNV ENMOITEIQ KAl TOV EAEYXO TwV €PYA(OMEVWY, TNV TAPAYWYIKOTNTA Kal
QITOTEAECUATIKOTNTA TOUG, TNV A&loAoynon ¢ armdodoaor| TOUG KAl T GUVOALKT| EpYACLakn TOUg arnddoaon
Kal Tapouadia, Kabwg Kal 1 auatnpeY) TNPNOoT TwV KAVOVWY ao@AlEiag, TwV IIPWTOKOAWY EMLTHPNONG,
™G XPNoMG Tou mpoPAemnopevou eEOMALOUOU Kal TNG tapouaiag ot O€om emmpnong, Sedouévng g
KPLOLMOTNTAG TWV KABNKOVTWY Yla TRV avOpwrtivn {win.

8. H Etalpeia avayvwpilel otL, Aoyw TG @UONG TWV TIAPEXOUEVWY UTNPECLWY, ol gpyalopevol g
EVOEXETAL VA EKTEODOUV O€ TIEPLOTATIKA Blag 1 TAPeVOXANONG TTPOEPXOEVA KAL ATTO TPITA TTPOCWITA, OTIWG
AououEevoug, TIEAATEG 1) TIPOOWITIKO TWV (POPEWV OTIG EYKATOAOTACEL( TWV OTOlWV TTapEXovTal ol
UNNpeoieg. Ta TMEPLOTATIKA QUTA EUTTIITTOUV otV Ttapouoda MoAITIKY Kal SnAwvovtal oto TPOcwWwIto
avapopdg m¢ Etalpeiag. H Etalpeia AapBavel kabe npdo@opo HETPO Mpootaciag Tou epyalopévou Kal
ouvepyaletal Le TOV AvaO£TOVTA POPEA YIA TNV ALLECT AVTILETWITLOY) TOU JTEPLOTATIKOU.

A. TIOAITIKH A THN NPOAHWH KAI KATANMOAEMHZH THZ BIAZ KAl THX MAPENOXAHZHZ XTHN
EPTAZIA

1) Ektipnon tTwv KivdUvwy Biag Kat mapevoxAnong oty epyacia.

MpwTapxkog otoxog T Etalpeiag ival n mpoAnyn kat eEaieidm kabe popeng Biag kat tapevoxAnong
oMV £pyacia, Kabwg KAl 1) ATOTEAECUATIKY) AVTLULETWITLOY) AKOWT KAl UTIOVOLWY TETOLWY TTEPLOTATIKWV.
Ma tov Aoyo auto, n Etalpeia evowpatwvel ot Mehém Ektipnong EmayyeApatikot Kivduvou toug
PuxoKoVWVIKOUG KIvEUVOUG, GUMITEPIAAUBAVOUEVWY TWV KIVEUVWY TTIoU guvdéovtal Ue T Bia kat mv
napevoxAnon. Aappavet unoy, Hetafl aA\wv, TOUG EYYEVEIG KLVSUVOUG TTOU QITOPPEOLV AT T PUAOT
™G SpactnploTTaAg, TN CUYKEKPLUEVT B€om gpyaciag, mapdyovrieg Omwe To @UAO Kal N nAlkia 1) aAa
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XAPAKINPLOTIKA TTOU OUVIGTOUV AOYOUG SLAKpLonG, KaBwG Kal KIvdUVOUG TToU a@PopouV ELSLKEG OMABES
€pYAl{OUEVWV.

Eldikotepa, n Etalpeia ouvektipd toug akolouBoug Kivduvoug mou cuvdéovtal PE Tov KAASo NG
VAUOQYOOWOTIKNG:

e Tnv epyacia 0c HEUOVWUEVEG 1| QUTOMOKPUOUEVEG OL0EIC EMITHPNONG OUXVA XWPIG Aueon
mapouacia poloTANEVOU Y] CUVASEAPOU.

e Tnv mapoxn £pyaciag svtog yKATAOTATEWY Tpitwy popswv (Eevodoxeiwv, O.T.A., aOANTIKWY
(POPEWV), OTIOU 0/1) £pYAlOEVOC/T) CUVAVACTPEPETAL TIPOOWTTLKO KAL TIEAATEC TTOU £V UTTAyovTal
ot dloiknon ¢ Etatpeiag.

e Tn Slapkr) €KBE0OT OTO KOLVO Kdl TOUG AOUOUEVOUG, KaBWGE Kal T SLaXELPLOT EVTACEWY KATA TNV
EMIBOAN KavOVWV acpaleiag.

e Tov €MTOXIKO XAPAKTNPA TNG ATACXOANONG, TN KEYAAT CUYKEVTPWON VEWV 0€ NALKia epyalopEvwY
KOl VEOTIPOOANPOEVTWY Kal Tn ox€on €&Aptnomng 7mou €vOEXETAL va SMULOUPYEITAL UETAEY
EKTTAUSEUTN KAL EKTTAULSEVUOLLEVOU.

e Tn Stapovr) epyalopévwy o€ Kataluuarta mou mapgxovral armod v Etalpeia 1 tov avadétovra
(POPEA, CUMTTEPIAAUBAVOUEVWV KOLVOXPNOTWY XWPWV SLAUOVNG.

o TIC TTAPATETAMEVEG Y] ATTOYEUMATIVEG/ BPadIVEG BAPSLEG, TN CWHATIKY) KATATTOVNON KAl TN XPNoN
evbupaoiag epyaciag (paylo/otohr)) mou wopel va ekbBétel Tov/nv epyalduevo/n o€
avemnmouunta oxOALd 1) CUUTTEPLPOPEG.

e TIC YAWOOIKEG KAl TIOAITIOMLKEG SLAPOPES, WBiwG og TouploTikA TepiBailiovta pe ailodarmod
TIPDOOWTTLKO KAl ETILOKETTTEG,.

Ma MV eKTipnomn autn wtopolv va aflomolouvtdl Pnelakd €pYalEia €KTIMNOMG EMAYYEAUATIKOU
KlvdUvou, Onwce autd rou diatiBevrat oty EANASa peow g mhat@opuag OiRA (Online Interactive Risk
Assessment) Tou EupwraikoU Opyaviopou yla v AopdAeta Kat v Yysia omyv Epyacia (EU-OSHA), o)
SlevBuvon http://www.oiraproject.eu.

1) Métpa yia mv tpoAnym, Tov EAEYXO, TOV TTEPLOPLOILO KAL TNV AVIILETWITILOT TWV KIVOUVWY auTwy,
KaOwg Kal yia my mapaKkoAoUOnon TETOLWV TTEPLOTATIKWY T} LOPPWV CUITEPLPOPAS.

Ta HETPA KAl Ol TPAKTIKEG ¢ Etalpeiag yia v mpoAnym, Tov €AEyXO, TOV TIEPLOPLOUO KAl TNV
QVTIMETWITION TWV KIWVOUVWY autwy, KABwE KAl yla TNV TTapakoAouOnomn TETOWWV TEPLOTATIKWY T
CUMTTEPLPOPWY, TEPIAAPBAvVOLY Ta €ENG:

A) Tnv evBdppuvon ¢ SLatpnong pyactakol mEPIBANOVTOG OTToU 0 0sBACUOC TV avOpwrtvn
alompenela, n ouvepyaoia Kat 1 aAAnAoUmootplén armoteAovv OepeAlwdelg a&ieg.

B) Tn Statipnon avotng smkowwviag Hetafl tTwv epyalopevwy kat g AtevBuvong AvBpwritvou
Auvapkou, ™G Aloiknong, TwY AUECWY TTPOIOTAUEVWY, TWV CUVTOVIOTWY BAPSLag KAl TWV CUVASEAPWV.

I) Tn B<o7tion Stadikaciog Slaxeiplong avapopwy Kat KaTayyeAlwy.

A) Tn péptuva wote ot gpyalopevol va Aapavouy Tny arapaitntn eKmaideuan Kal EViuEPWoT yla Ty
EKTEAEDT TWV KAONKOVTWY TOUG, 18lwG ae BO€0elg Tou tapouotdalouv AuENUEVO KivBUVO TTEPLOTATIKWY
Bilag kal tapevoxAnong.

E) Tnv mtapoxn cuvSpoung Kat mpocBacng o€ KABe appodia Snuoota, SLOLKNTIKA ) SIKACTIKA apxn Katd
™ SLEPELVNOT TETOLWV TIEPLOTATIKWY Y] CUMITEPLPOPWY, EPOTOV ToUG (NTNOEL ard TIG apXEG AUTEG.
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2T) Tnv vloroinon dpdoswv suatgdnromnoinong Twv epyalopevVwy o€ TIPOTUTTA UYLELVIC OUUTTEPLPOPAS
(evbelkTiKA, arto@uyn €Eapmoswy), KabBwg Kal os {NmMUATA TIOU apOopolV EUAAWTEG KATNYOPLES
€pYalOHEVWV.

Z) Tnv evnuépwon Twv gpyalopévwy yia toug mbavoug KivdUvoug Biag Kat TapevoxAnong otny pyacia
KOl yla Td OXETIKA METPA TPOANUNG Kal TTpootaciag, CUMTEPIAAUPBAVOUEVWY TWV SIKAIWUATWY Kal
UTTOXPEWOEWV £pYA{OUEVWY KAl EPYOSOTN O€ OXE0T UE TETOLA TTIEPLOTATIKAL.

H) Tnv ekntaidsuon twv epyalopévwy otig Sladikaaisg Staxeiplong meplotatikwy Biag Kat mapevoxAnong,
ME €vtafn OXETIKNG EVOTNTAG OTNV EL0AYWYIKN EVNUEPWON KABe véag oelOv Kal OTA EKTTALSEUTIKA
TipoypAuUaTa TG XXOANG.

0) Tnv avdptnon o€ MPooPACIUO ONUEIO TWV XWPWV Epyaciag, ota onUeia vauayoowaTtikng KAAung
Kal otny LotooeAida g Etalpeiag (www.pashna.gr) mAnpo@oplwy oXeTIKA e TN Stadlkaoia avapopag
KO QVTIUETWITLONG TETOLWY GUUTTEPLPOPWV.

1) Tnv evnUEPWON TwV AvAaBETOVIWY (POPEWV KAl TIEAATWY Yid TNV UNap&n Kal TO TIEPLEXOUEVO NG
napovoag MOATIKAG Kal ™ ouvepyacia pall Toug yla TNV mpootacia Twv epyalOHEVWY TToU
araoyoAolvTal OTLG EYKATAGTATELG TOUG.

111) Evépyeleg eEvUEPWONE KA EVALGONTOTTOINONG TOU TPOCWITILKOU.
H Etaupsia:

A) AlOPYAVWVEL GTOXEUPEVES GUVAVTNOELG TIPOCWITIKOU yla Tt oulftnon OXETIKWYV (MTNUATWY Kal Tov
€YKALPO EVTOTILOMO Kat TN Slaxeipton mbavwy Kivduvwv.

B) Alopyavwvel oepvapla e enayyeAUatieg PUXIKAG UyEiag, Qpopeic GUUBOUAEUTIKAG, EKTTPOGWITIOUS
€0EAOVTIKWY OPYAVWOEWV Kal AA\oug e181KoUG.

) EvOappUVeEL TN OCUUUETOXN) EKITPOCWITWY TWV €epyalOMEVWY Kal oTehexwv ™G Aloiknong oe
TIPOYPAUUATA KATAPTLONG KAL ETTLLOPPWTIKA CEULVAPLA OXETIKA LE TOV EVTOTIOMO Kal T Slayeiplon Twv
KlvdUVwV Biag Kal TapevoxAnong otny epyacia.

1IV) EvNHEPWON YLa TA SIKALWHATA KAl TIG UTTOXPEWOELG TWV EPYA{OMEVWV KdL TOU EpY0dATN, KABwWG
KOl TWV JIPOCWITWY TTOU AGKOUV TO SLEUOUVTIKO SIKaiwpa 1 EKITPOCWITOUV TOV EPpYOdOTN, OTO LETPO
™G €VOUVNG TOUG, OE TTEPUTTWOT EKSNAWONG, AVAPOPAS 1] KATAYYEAIAG TETOLWV JTEPLOTATIKWY Kal yla
™ OXETIKN dtadikaaoia.

KaBe epyaldpevog/n Kalt, €V YEVEL, KAOE TIPOCWITO IO TA AVA@EPOUEVA atnV rtap. 3 Tou MNpootpiou, mou
Biyetal amod neplotatiko Biag 1 mapevoxAnong oe PAPOG TOU, AKOMN KAl €AV TO TTEPLOTATIKO SV EXEL
akoun avagepBbei 1) amodelyBei, €xel Sikaiwua va avalnmoel Tpootacia Kal UmoopPLEN HETW TWV
Sladlkaolwy mou £xel Beomiosl N ETalpeia Katl ToU €QAPUOCTTEOU VOULIKOU MAQLG(OU, aKOUN Kal €AV N
oX€0m gpyaciagn n ouuPaon Katd ) SlapKela ™G omoiag EKSNAWONKE TO MTEPLOTATIKO Y] 1) CUUTTEPLPOPA
€xel Anget, kat e181koTEPA SikatovTal:

A) Na Inmost Sikaotikn rpootaoia.

B) Na uroBdlet kKatayyshia oy Erubswpnon Epyaciag, ota akolouba atotysia emikovwviag: MNpapun
EEurmpémong MoAttwy 1555 1 péow ¢ Lotooehidag https://www.hli.gov.gr/.

I Na urtoBdalel katayyehia otov uviiyopo tou Molit, ota akdlouba atolxeia emkovwviag:

XaAkokovdUAn 17, T.K. 104 32, AGrjva
TnA.: (+30) 213 1306 600
E-mail: press@synigoros.gr
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A) Na arteuBuvBei oty urmpeoia aueong PuxoloyIKNG UITOOTAPIENG KAl CULBOUAEUTIKNG YL YUVAIKEG
Bupata £uPUAng Biag peow ™ Mpapung SOS 15900.

E) Na ava@£pel 1) va KAtayysilel TO TEPLOTATIKO 1) TN CUWIMEPLPOPA evtog tng Etalpeiag, omwg
npoPAénetat oto Kegpahato B g mapouoag MoATIKNG.

IT) ZUppwva pe v rap. 2 tou apbpou 12 tou v. 4808/2021, va Inthosl artd tnv Etatpeia va Aapel pétpa
KATA TOU KatayyeAAOUEVOU 1)/Kal LETPA YLa TNV TtpoaTaacia Tou wdiov.

Z) No armowpnoEL arto ToV XWPO £pYACiag yia UAOYO XPOVO, apoU EVNUEPWOEL TA apuodila Ipoowra
™G Etalpeiag, xwpig otépnon Wobou 1) AN SUCUEVY) GUVETELA, EQPOTOV, KATA €UAOyN Temoibnon,
vplotartal emikeipevog oofapog kivouvog yla m {wr), TNV UyEla 1| TNV ao@AlELd Tou, 16iwg otav dev
€xouv \n@Oei Ta avaykaia Kat KataAAnla pETpa npootaciag ) otav ta AneOgvta PETpa Sev eMapKoLV
yla TNV QIIOKATACTAOT ELPNVIKOU €pyaclakou TmepIBalloviog kal v maveon ¢ Plang n
TIAPEVOXANTIKNG CUUITEPLPOPAG. Aleukplviletal 0TI, AOYw NG KPLOWOTNTAS TWV VOAUAYOOWOTIKWY
KAONKOVTWY Yla TNV ao@AAELA TWV AOUOUEVWY, 0/1 €pYAlOUEVOG/T EVNIEPWVEL, EPOCOV Eival EQLKTO,
TPV TNV QUTOXWenoY] Tou/Tng TOV CUVTOVIOTH 1) To apupodlo mpoowrno G Etalpeiag, wote va
Slaocpallotei n dpeon avrikatdotaorn Tou/mg otn B€on emmmpnoNg: N EVNUEPWON autn Sev armotelel
TiPoUO0eaT AOKNONG TOU SIKALWUATOS AITOXWPNONG OTAV UTTAPXEL AULETOC Kivouvog,.

YNV mEPUTTWON autr), o/n €pyalOUEVOS/T TIOU QTTOXWPEL EVNILEPWVEL TIPONYOULEVWG EYYPAPWS TOV
€pyodoT, TEPLYPAPOVTAG TO TTEPLOTATIKO Blag 1) TapevoxANong Kal TIG TEPLOTATELS TTOU SIKALOAOYOUV
™V TEN0iONoTM Tou/TN¢ OTL eMiKelTal ooBapog Kivéuvog yla ) {wn, TNV VyEia 1 TV ao@AAELA TOU/TNG.
Edv o kivbuvog dev upiotatal 1 €Xel TAUOEL KAl TO IPOCWITO TNG Ttap. 3 apveital va emotpePel oTov
XWPOo €pyaciag, o epyodotng duvaral va npoc@uyel oty Embswpnon Epyaciag yla mv emiluon g
Sdlapopdag, kata to apbpo 18 tou v. 4808/2021.

H) Na a&lwaoet evwrtiov Twv appodiwv Sikaotnpiwv rminpn arto{npiwon armd to TpocwIto TToU TTIPOKANETE
™ (nuia, oupmepAapBavopévng g arto{nuiwong yia BTk {nuia, dtagpuyov képdog, nOIkn BAGN kat
KaOg AA\n artokataotaoiun (nuia.

YTOXPEWOELG TWV EPYAJOLEVWY KAl TWV AOUTWV KAAUTTTOLEVWYV TTIPOCWITWYV.

Kabe epyalopevog/n Kal, v YEVEL, KABE MTPOCWIO TIOU KAAUTTTETAL Ao v map. 3 tou lMpootuiouv,
oeilet:

A) Na gUHOP@WVETAL e TNV tapolod MOALTIKY Yla TNV TPooTadia TOG0 Tou 18iou 600 Kal OAWV TWV
Aoumwyv npocwrnwy 1o epyalovtatl oty Etatpeia.

B) Na ava@gpel apeMnti KaBe meplotatiko Biag 1 mapevoxAnong oTto OPLOUEVO TIPOCWITO AVAPOPAS
(«TipOOWITO EMTAPNC») TToU opileTal Ue TNV mapoUod MOALTIKY.

) Na ouvepydaletal oe mepimtwon Slepelivnong €owTePLknG (evtog e Etalpeiag) avagopdg 1
KatayyeAiag.

A) Na OUUETEXEL OTIC EKTTAULSEUTIKEG SPATELS Kal Ta Tpoypdupata ¢ Etaipeiag mou agopouv
TIEPLOTATIKA Blag Kat TapevoxAnong.

E) Na artéxel armo KA0e averduunt 1] arayopEUHEVT) CUMTTEPLPOPA KATA TNV EKTEAEDOT) TWV KABNKOVTWYV
Tou.

3T) Na EVNUEPWVEL AUEANNTL TO «TTPOOWITO AVAPOPAS» NG TTAPoUoac MOATIKNAG Yia KABE MepLoTaTikod
Biag 1 mapevoxAnong mou EAaBe xwpa VoG TOU XWPOU £pYAciag 1 applodLoTNTAS ToU.

Z) Na pnv napeprtodilel 1) armotpETEL OrToloSHTTOTE AMNO TIPACWITO ATTO TNV ACKNOY) TWV SIKAWUATWY Kat
TNV EKITANPWON TWV UTTOXPEWCEWY TOU KATA TNV tapouada MNMoALTIKY Kal TV Keipevn vopobeaia.
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H Etalpeia deopevetal va Aappavel, Katd nmepimtwon, 0Aa ta avaykaia, mpda@opa Kal avaloya peTtpa
KOTA TOU KATAYYEMOUEVOU, TIPOKEILEVOU VA QITOTPATTEL KAl VA YNV emavain@BOel mapOUoLo MEPLOTATIKO
1) GUMTTEPLPOPA.

V) Mpbéowrno ava@opdcg («ouvdeapog»).

To mpoowro avagpopdg («ocuvésopog»), oTo ormoio WTopsel va areuBbuvetal Kabe gpyaldpevos/n yia
KaBod1ynaon Kal EVNUEPWOT) OXETIKA LE TNV ITPOANN KAl AVTLUETWITION NG Blag Kal mapevoxAnong otnv
epyaoia, eivat n Ateubuvrpla AvBpwrtivou AuvapukoU g Etalpeiag, ka XpuogoUAa Brixou.

O pOAOG TOU TPOCWITOU AvaPOopPASG Eival EVUEPWTLKOG Kal guvioTatal otnv Kabodr)ynomn Kal evnUEPwon
Twv gpyalopevwy, avegaptnta amod To €av arreuOUVOVTAL OE AUTO LE APOPY) TIEPLOTATIKO 1) KaTayyeAia

Biag 1) mapevoyxAnong.
Ta oTolxela emikolvwviag ToU TPOCWITOU avamopdg ival Ta akolouda:

Ka XpugoUAa Brxou

TnAépwvo: 210 4283096, 210 4284763

Taxudpopkn StelBuvon: AloxUAou 4, Kaotéla, T.K. 185 33, MNelpaldg
E-mail: hr@pashna.gr

To MPOOWITO avawopdg urmoxpeoutal va dlac@alilel v nmpootacia Twyv Aedopévwy Mpoowrtikol
XapaKmpa 7tou TTEPLEPXOVTAL OE YVWOT) TOU KATA TNV AOKNOT TwV KAONKOVTWY ToU.

To TMPOOWITO Ava@OPAg MItopel va avrtikartaotadsl pe amogaon g Alolknong / Tou VOUipou
EKTIIPOowWITou ¢ Etatpeiag.

VI) NMpootacia epyalopévwy OUPATWY EVEOOIKOYEVELAKNG Bilag

H Etaipsia mpootateVel TNV amaoyoAnorn kKat otnpilel, Pe KAOe TPOOPOPOo HECO KAl EVAOYEC
TIPOOAPUOYEG, TOUG/TIG EpYalOUEVOUC/EC TOU KaAUTTTOoVTAL armd Ty rtapouaa MoALTiky Kal ival upata
€VO0O0IKOYEVELAKNG Blag.

B. MOAITIKH A TH AIAXEIPIZH EZQTEPIKQN KATAITEAIQN MEPIZTATIKQN BIAZ KAl MAPENOXAHXHX
2THN EPTAzIA

1) Appodia mpoowra Kat Siauvlot enkovwviag.

ApHOS10 TPOOWTTO yla TNV ITapaiafr) Kal €EETAoT ava@opwy, KATAYYEALWVY KAl TTAPATIOVWY Yla TIPAEELG
Biag M/kat mapevoxAnong, onwg opidovral oy apovod MOALTIKY, KABwWE KAl yla TV EVNUEPWOT TOU
TIPOOWITOU KATA TOU OTToloU OTpEPETAl 1 KatayyeAia, opiletal n ka XpuooUAa Brxou, AlsuBuvtpla
AvBpwrtivou Auvaplikou ¢ Etatpeiag.

Kabe epyalopevog/n mou Bewpei OtL unteot Bia 1/kal mapevoxAnon, kabwg kat Kabe epyalouevos/n
TIOU AQUBAVEL YVWOT EPLOTATIKWY Biag 1)/kat mapevoxAnong katd nmapaBaon mg napovoag MoALTIKNG,
MITopel va UTtoPBAAEL €yypagn avag@opd 1 Katayyehia HECW OMOLOUSHITOTE artd TOUG AKOAouBoUg
Slavoug smikolvwviag:

e Taxudpoukwe oty akdloubn dievBuvon: B. BHXOY & XIA E.E. - MA.ZX.NA., AwoxUlou 4,
KaotéMa, T.K. 185 33, Melpaiag, ummodn g Kag XpuagoLAag Brxou, ag KAELOTO pAKENO UE TNV
gvdeltn «EMMIZTEYTIKO».

e Mg nheKtpoviko Taxudpopeio o Sievbuvon: hr@pashna.gr.
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e Me autonpoownn napadoon £yypapng Katayyeliag oto apuodlo mpoowrto, Ka XpuooLAa
Brxou.

‘ONeG Ol KATAYYEAIEG KAl QAVAMPOPEG AVIIMETWITI{OVTAL HE TN MEYLOTN duvar) SlakpltikoTa Kal
EWTTLOTEUTIKOTNTA KAl TNPOUVTAL O ACPANEG ONUELO.

Me v rapahafn g KatayyeAiag, To approdLo TPOCWITO EVNIEPWVEL TO BLyOUEVO TPOGWTTo OTL, O€ KABE
oTAdlo NG akoAouBoupevng evtog G Etatpeiag Stadikaoiag, €xel Sikaiwpa, Katd v Kplon tou, va
UTTOBAAEL KaTayyehia oTIG ApUOSIEG SIOIKNTIKEG APXEC, OTO TAAIGLO TNG APHOSLOTNTAS Toug ()Tol oV
Erubswpnon Epyaciag kat otov Yuvryopo tou MoAitn), Kabwg Kal oTig SIKACTIKES APXEC.

I1) Npoowplva pETpa UTEP TOU KatayyEAAovtog & Slepelvnon Kat €E£TAom TWV KATayyeALwy.

A) MpoocwpLva HETPA LUTTEP TOU KATAYYEAAOVTOG.

Eqpooov armatteital amod TIG TTEPLOTACELG KAl KATOTILV OUVEVVONONG HE TOV KatayyeAAovta/Otyouevo, N
Etalpsia e@appolel apelnti KatdAAnha HETpA yla TNV 7POoTAcia Tou, €wg OTOU 1 KatayyeAia
SlepeuvnBel MANPwWCG Kal eEETATTEL OPLOTIKA.

EvOeIKTIKA LETPA, avaloya HE TIG TIEPLOTACELG TNE UTTOBEONG, WTOPEL va sival:

1. Tpomomoinon Tou wpapiov, Twv BapdwV Kal TV TPOYPAHMUATWY EPYACIAC TOU EUTAEKOUEVOU
TIPOCWTTLKOU, WOTE VA AITOPEVUYETAL 1) cUVUTTAPEN O€ KoY Bapdia.

2. Metakivnon tou KatayyeAAovtog o€ AAAN O€om ermimpnong, AAAn AOUTPLKY| €yKATAOTAON N
KoAupBNTIKY Se€apevr], ahAo Tunua 1) aAAn €6pa tng Etalpeiag, 6mou autod sival QIKTO, yla
XPOVIKO dlagtmua 1tou 6a aupwvnOel amo Kowvou.

3. AM\ayn ToU TTApPEXOUEVOU KATAAUMATOC, £POCOV O KATAYYEAWY SLAUEVEL 08 KATANUMA TTOU
mapgXeTal ano v Etalpeia 1) Tov avab<tovra popea Kal YOOV AUTO ELval EPLKTO.

4. Tapoxn €§ anootacsw( epyaciag (mAepyaocia) otov katayyeAovra, €@ocgov 1 QuUoTn Twv
KAONKOVTWY TOU TO ETTITPETIEL.

5. Xopnynom adelag Het’ atoSoxwyv oTov KatayyeAhovta.

B) Alepelivnon Kat eE£TAOT TWV KATAYYEAWV.

H Etalpeia deopevieTal 0Tl n UTTOBOAY) OTTOLACOTTTOTE KATAYYEALAG OXETIKNG LE TNV Ttapouad MoALTikY) Sev
Ba rapeprtodiletal e Kavevay TPOTo. Ao EVETAL TTEPALTEPW Va SlaxelpileTal kal va Slepeuva apeAAnTi
KaBe TEétola Kkatayyelia pe apepoAnia, He ogBacpd omyv  avBpwriivny  aflOTPENELA, HE
EWTLOTEUTIKOTNTA KAl LE TAPNOT TWV KAVOVWY TTPOooTaciag S§€50UEVWY TTPOCWITIKOU XAPAKTPA WG JTPOG
TOV KatayyeA\ovTa, ToV KATAYYEAOUEVO, TOUG UAPTUPEG Kal KABE AANO gWmAeKopevo mpodowro. H
Etalpeia Aapavel emiong apeosa HETPA, OTTOU AITALTEITAL, YlA TNV TTpooTacia Tou OlyoevVoU TPOGWIToU.

‘O\a Ta TIPOCWTIA TIOU EWITAEKOVTAL OTN Slepelivion Mlag undBsong (oupmepIAaUBAVOUEVWY TOU
KATayyEANOVTOG, TOU KatayyeAAOUEVOU Kal KABs epyalopévou 1) AAOU TIPOCWITOU TTOU EVOEXETAL va
KANOel) unmoyxpeolivTal va TNPOUV EUTTIOTEUTIKOTNTA Kal SLAKPITIKOTNTA KAl VA GUULOP@WVOVTAL LE TO
OUVOAO TWV EPAPUOCTEWY QITALTIOEWY TTPOCTATiag SESOUEVWY TIPOOWTTIKOU XAPAKTNPA WG TTPOG KABE
TIANpoopia Kal OTOLXEIO TTOU TIEPLEPXETAL OE YVWON TOUG KATA TNV €f€tacn kat Slepelivnon tng
unoOeong.

H Sladikaoia diepelivnong Kat eE€Taomg EKKIVEL AUECWG LETA TNV TAPAAaPr) TNG KatayyeAiag/avagpopag
Q7TO TO APUOSLO TIPOCWITO KAl EXEL WG €ENG:

1) ZulNMonN HETAEL TOU apHOSioL TTIPOCWITOU KAl TOU KATAYYEAAOVTOG
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Me v mapalafr) g Katayysiiag/avapopds, To apuodlo mpoowrio KAaAEl Tov katayyeAAovia o€
OUVAVTNOY] TO QPYOTEPO €VIOC TEVTE (5) €PYACIUWY NUEPWVY QO TNV Ttapalapn g Katayyshiag,
TIPOKEIMEVOU va cu(nmBel mepattépw 1o MMmua. O katayyeA\wv o@eilel va mapiotartal otmyv
TIPOYPAUUATIOUEVT] AUTH CUVAVTNOY], 1| Omoid, EpOCoV AraoXoAEital og onueio KAAUYNG EKTOG NG
€6pag, WIOPEL va TPAYUATOTOINOEl Kat e LEaa TNAESIATKEYNC.

Katd ™ oulnmon, o katayyEAAwV o@silel va eENynoet Kal va avarttuEEL TEPAITEPW TA KATAYYEANOUEVA
TIEPLOTATIKA OTO APMOSLIO MTPOowTto. To appodlo mpoowro Sikatoutal va UTTOBAAAEL SLEUKPLVIOTIKEG
EPWTNOELG KAl VA AAUPAVEL AITAVINOELG ATTO TOV KATAYYEANOVTA, WOTE VA OXNUATIOEL TTAY)p1 EIKOVA TWV
KatayyeAoUEVWY. Katd tnv oAokKANpwaon ¢ oulimaong, 0 KatayyEAwY o@eilel va UTTOBANEL EYYPAPWS
KAOe Sleukpivion OXETIKN UE TO {NTNUA KAl VA TNV UTTOYPAEL.

To apuodlo mpoowro dikatoutal, kKab' oAn ) dlapkela ™ dtadikaoiag diepevivnong, va Kahei tov
katayyEA\ovta o€ mpooBeteg culnNMOoELG, e TV (dla w¢ avw dladikaoia. AvTioToixwg, 0 KatayyeAAwV
£XEL SIKAlWMA aKPOAoNG Ao TO APHOSLO TIPOCWITO.

2) KAfjom Tou KatayyEAAOHMEVOU YLA EVNHEPWOT) ETTL TWV KATAYYEAAOMEVWY Kal UTTOBOAN £yypapou
UTTOUVILATOG.

META TNV OAOKATIpWOT TNG GUANOYTG TTATPOQOPLWY ATTO TOV KATAYYEANOVTA, TO ApUOSLO TTIPOCWITO KAAEL
TOV KATAyYEAOUEVO €VTOG MEVTE (5) EPYACIMWY TMUEPWYV, TIPDOKEIUEVOU VA TOV EVNHEPWOEL Yld TA
KatayyeA\Opeva Kal va {NTHOEL TNV UITOBOAY] UITOYEYPAUUEVOU £YYPAPOU UTIOMVILATOC EVTOC TTEVTE (5)
EPYACLLWY NUEPWV.

MeTtd TV UTTOBOAT| TOU UTTOUVALATOG, TO apUoOSLo TTPOoWITO KAAEl Tov katayyeAAOeVo o€ culnmon el
TwV KatayyeAopEvwy. O KatayyeAOUEVOC LTTOXPEOUTAL VA aTtavTd LE EINKPIVELD o€ KAOE YEYOVOg TTou
Tehel o€ yvwon tou. Katd m cu{ifman, To appodlo mpoowro dikaloutdl va UTTOBAANEL SLEUKPLVIOTLKEG
EPWTNOELG KAl VA AABAVEL ATTAVINOELG, WOTE VA OXNMATIOEL TTAYPY EIKOVA TWV KaTayyeANOUEVWY. Katd
™MV OAOKATpWwaOT ™G ouOoNG, O KatayyeAAOUEVOG O@EiAEL va UTTOBAAEL EYYPAQWS KABE TTpOaBe
Sleukpivion Kat va v unoypayet.

To apuodio nmpoowro dikatoutal, kab' oAn ) diapkela ¢ dtadikaoiag diepevivnong, va Kahei tov
KATAyyeEANOUEVO OE TEpAITEPW OUINTNOEL, UE TNV Bla w¢ avw oSladikaoia. AvTioTolXwg, O
KatayyeANOUEVOG EXEL SIKAlWA aKpOAoNG ard To ApUOSLO TIPOCWITO.

H dpvnon tou KatayyeA\OUEVOU va UTTOBANEL £yypaw@o UMOPVNUA, poOcov dev Slkaloloyeital amo
omoudaio Kal AVTIKEIUEVIKO AOYO CUUPWVO HUE TNV apXn TS KAANG Tiatng, eKTipAatal EAeVOgpa amod To
APHOSLO TIPOCWITO KATA TN SLapop@woT TG KPLong Tou el g unodeong.

‘Otav 10 BLyopevo mpoowrto Loxupiletal otL urneat Bla Kal mapevoxAnon Katd v rapouod MoALTikn,
gpappolovral ot dlard&elg g map. 1 tou apbpou 24 tou v. 3896/2010. STIC MEPUTTWOELS AUTEG, O
KatayyeEANOUEVOG PEPEL TO BAPOG va amodeifel evwrtiov Tou dikaotnpiou 1} AANG apuodlag apxng otL
Sev SlampayxOnke Bia v)/Kal TapevoxAnon o€ BApog Tou BLYOUEVOU TTPOCWITOU.

3) AKpOaoT AOUTWYV EMPITAEKOUEVWV TIPOCWITWYV.

Y10 mAaiolo ™G SlEPELVNONG KAl EEETAONG TWV KATAYYEALWY, TO APHOSLO TIPOCWITO €XEL TNV €€ouaia Kal
To SIKaiwpa va kalei ae oulon KA pyalOUEVO TTOU EUTAEKETAL OTNV KatayyeAia, KabBwg Kal Kabe
€epyalOUEVO TIOU KATA TNV Kpion Tou WIOopEl va TTapAoyeL XPNOLUES TIANPOPOPIEG OXETIKEG ME TN
Slepevvnon.

‘O\a Ta EUTAEKOUEVA TIPOOWITA UTTOXPEOUVTAL VA TTAPIOTAVTAL OV TTPOYPAMUATIOUEVT) CUVAVINON UE TO
APHOSL0 TTPOoWTo. Katda t oultnon, Ta UTAEKOUEVA TPOCWIA OPEIAOUV va €KOETOUV 0TO aApUOSIO
TIPOOWITO KABE TANPOPOpPia TTOU TEAEL O€ YVWOT) TOUG OXETIKA LE TA KATAYYEANOUEVA TIEPLOTATIKA. TO
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apuoOdLo TIpocwrto SlkalouTtal va UTTOBAMAEL SLEUKPLVIOTIKEG EPWTNOELG Kal va AQUBAVEL AIMAVINOELG,
WOTE va OXNUATIOEL TANPN €lKOVA TWV KatayyeAAouévwy. Katd tnv olokApwaorn ¢ oculnmong, To
APUOSLO TIPOOWITO CUVTACOEL EYYPAPO TIPAKTIKO TWV EETACOEVTWY (NTNUATWY KAl KAOE EUTTAEKOLLEVO
TIPOOWITO UTTOXPEOUTAL VA TO UTIOYPAEL IBLOXEIPWG TTPOC LBeBaiwaon Tou MEPLEXOUEVOU TOU.

To apuodlo mpoéowro Sikatoutal, kab™ oAn ) didapkela ™G dtadikaoiag dlepevivnong, va Kalel ta
EWTAEKOUEVA TIPOOWIA OE TIEPAITEPW OCUINTNOELG, UE TNV WG avw Sladilkaoia. Avtiotoixwg, Ta
EUTAEKOUEVA TIPOCWTTIA £XOUV SIKAIWMA AKPOAOTG ATTd TO APHOSLO TIPOCWITO.

4) TuA\OYY] UTOSEIKTIKWVY OTOLXEIWV artd TO appodilo Tpdowrto LEow MPOaBaocng o€ apxeia m¢
Etapeiag

lNa ™ cUAAOYT] UTOBEIKTIKWY OTOLXEIWY KAl TTANPOQPOPLWY KATA TNV €£€Taom Katayyeliag, oto appodio
TIPOCWITO UITOPEL, KATOTILV £YKPLOTG TOU VOOV EKTTPOCWITOU TG ETatpeiag, va mapexetal mpooBacn o
apxeia ™mq Etalpeiag, ormmTikoakouoTiko UALKO Kal KABe AAo mpoo@opo HECO avaykaio yla tnv
€MAANOEUON TWV KATAYYEAOUEVWY, TNPOUMUEVWY TwV Slatafewv Tmepl mpootaciag Sedouévwv
TIPOOWTTLKOU Xapaktpa. Egpooov amatteital mpoafacn ge UAIKO TTOU Tnpeital amod tpito gopéa (m.x.
olOTNUA BLVTEOETITAHPNONG EEVOSOXELAKTG LOVASAC 1) AOUTPIKNG EYKATACTAONG), UTTORAAAETAL OXETLKO
aimpua 1tpog Tov Popea autodv, we urteubuvo enegepyaaiag.

5) Zuykévtpwon Kat €E£TA0N TOU GUVOAOU TWV OTOLXEIWY, TTANPOQPOPLWV KAl AVAPOPWY KAl TTATIPNG
evnuépwon g Aoiknong me Etaipeiag

To appodLo TTPOCWITO UTTOXPEOUTAL ETTIOTNG VA EVNILEPWVEL TTAT)PWE TOV VOULUO EKTTPOCWITO TG ETalpeiag
yla KaBe katayyelia mou mapalapPBAavel Katl yia KABe VEO GTOIXELO Y] TIANPOEPOPLA TIOU AVAKUTTTEL )
TIEPLEPXETAL GE YVWOT) TOU O€ OXEO LLE OTTOLASTTIOTE KaTayyeAia.

To appodlo mpoowrno Slevepyel kal akolouBei kaBe Sladikaoia mou mpoPAEneTal otnv mapouvod
MoALTIKN LOVOV KATOTLV £YKPLOTG TOU VOUIOU eKTTpocwrtou TG Etatpeiag.

To apuoédlo nmpdéowro umoxpeoutal €rmiong, orotednmote Tou {NTNOsi, va TMApEXEL GTOV VOULUO
EKTTPOOWITO Kal ot Aloiknon ™G Etalpeiag mAnpn kal avaluTikny €KOE0M OXETIKA UE OMOLAdY)TOTE
katayyeAia.

11l) Arayopeuon avtutoivwy o€ BAPOG ToU BLYOHEVOU TTPOGWITOU.

ArntayopeUEeTal Kal eivat akupn 1 Katayyeiia 1 n pe omolovonmoTe TpoOmo AUom NG EVVOUNG 0XEONG TNV
omoila ompiletal n amacxoAnon, Kadwg Kat KABs AMIn SUOUEVNG UETAXEIPLON TTPOCWITOU TTOU
KaAUTTteTal amod 1o apbpo 3 tou v. 4808/2021, OGOV GUVIOTA EKSIKNTIKN CUUTTEPLPOPA 1) AVTIUETPO
KaTa NV €vvola Tou apBpou 14 tou v. 3896/2010 €vavtl neplotatikov Biag 1) mapevoxAnong Katd To
apOpo 4 tou v. 4808/2021.

H avwtépw amayopeuorn &ev amooKomel, wotdco, otV MPOCTACia TPOoWITIWY TIoU UNTOBAAOULV v
YVWOEL TOUG PeUBEIG 1)/Kal KaKOBOUAEG KaTayyeAEeS. YTIC TEPUTTWOELG AUTES, N ETalpeia enupuldoostal
va AABel KABE VOULUO UETPO KATA TWV TTPOCWITWY AUTWY, CUUTEPIAAUPBAVOUEVNG, OTTOU CUVTPEXEL
TIEPUITTWON, TNG KatayyeAiag g oupBAoNG Epyaciag v) oUVEPYATiag TOUG.

IV) Zuvéneleg / KUPWOELG O€ TEpiTTWOon Startiotwong napaflacewy.

Y€ mepimmtwon mou ta KatayyehAopeva mepi mapapaong g MoAtikng yia ) Bia kal mapevoxAnon omy
epyaoia emPBeBaiwbdBolv, ev OMw N ev UEPEL, 1) ETalpeia Aappavel Ta avaykaia, ipocpopa Kat avaioya
METpA o€ PAPOG TOU KATAYYEANOUEVOU, avAloyd HE TIG TIEPLOTACELG TNG UTTOOEONG, TIPOKEIEVOU va
QITOTPATTEL KAl va pnv enavaineOel mapoOUoLo TEPLOTATIKO 1) CUITEPLPOPA.
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Ta pEtpa autd pmopel va sivat 18lwg:
e [Ipo@OopLKN 1) €yypapn cUOTACY) CULMOPPWONG UE TNV MOALTIKY):

e ‘Eyypaon emimAnén:

e AMayn 6€ong, wpapiou, TOTTOU 1| TPOTIOU TIAPOXNG E£PYACIAG, CUMITEPIAAUPAVOUEVNG TNG
QITOUAKPUVONG aATTO CUYKEKPLUEVT) B€0T VAUAYOOWOTIKNG KAAuymg:

e [lpoowpvn mavon epyaciog £we Sgka (10) NUEPEC avda NEPOAOYLAKO £TOC:

e Kartayyelia ¢ oUUPaong epyaciag 1 ouvepyaciag, HE TNV €MPUAAEN TG ATAYOPEUONG
KATAXPNONG SIKaWHATOS Tou apbpou 281 AK.-

e Erti ekmalSeUoUEVWY NG 2XOANG, ATOBOAT) ATTO TO EKTTALSEUTIKO TTPOYPAMUA, E TNV EMIPUAAEN
TWV OpWV CUMUETOXNG Kal TNG Kelpevng vouobeaiag.

V) Zuvepyagia Kal tapoxn oToLXEiWV OTIC apUOSLEG ap)EC.

H Etaipeia, kabwg Kat To apuodlo mpoowrto oto omoio €xel avatebel 1 €€€taon Kal dlaxeiplon Twv
KATAYYEALWY KATA TNV mapouaoa MoAttikn, Ssopevovtatl va cuvepyalovtal Kal va TTapEXOUV AN POPOPILES
Kal otolxeia o kABs apuodia dnuoaota, SLoIKNTIKY Y] SIKACTLKT apx|, 1 onoia, €iTe auTenayyeAtwg eite
KATOTTILV AlTUATOG OLYOUEVOU TIPOOWITOU KAl OTO TAAIolo TG appodlomTag g, (NTa TV 1apoxn
TETOLWV TIANPOQPOPLWV Y| GTOLXELWV.

Ma Tov OKOTIO AUTOV, TO CUVOAO TWV TIAT|POMOPLWY KAl OTOLXEIWVY TTOU CUANEYOVTdL OE OTTOLASY)TTOTE
Hop®T) TNPEital og KATAANAO ap)eio, cUPPWVA UE TIG Slata&elg tou v. 4624/2019 yia Ty nipootacia Kat
enefepyaoia SES6O0UEVWY TIPOCWTTLKOU XAPAKTPA.

H ntapouoa MoAltikn eykpidnke arod m Aloiknon g Etalpeiag mv 09/05/2026, avapTtdtal GTOUG XWPOUG
gpyaoiag Kal otnv Lotooehida www.pashna.gr Kal YVWOTOTOLEITAL 0 KAOE KAAUTTTOUEVO TIPOCWITO.

Melpatag, 09/05/2026

Ma v Etapeia «B. BHXOY & ZIA E.E.»
H Nopun Eknmpoowrog

Bevetia Brxou
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ENGLISH VERSION

APPENDIX TO THE INTERNAL REGULATIONS

POLICY FOR THE PREVENTION AND COMBATING OF VIOLENCE AND HARASSMENT AT WORK & POLICY
FOR THE MANAGEMENT OF INTERNAL COMPLAINTS REGARDING INCIDENTS OF VIOLENCE AND
HARASSMENT AT WORK, PURSUANT TO ARTICLES 9 AND 10 OF LAW 4808/2021

1. The limited partnership under the name "V. VICHOU & SIA EE", trading as "PANELLINIA SCHOLI
NAVAGOSOSTIKIS - PA.S.NA. (Panhellenic Lifeguard School)" and "PLEFSIS POWERBOAT SCHOOL"
(hereinafter the "Company"), with its registered seat in Piraeus, 4 Aischylou Street, Kastella, P.C. 185 33,
Tax Reg. No. (A.F.M.) 998712560 and General Commercial Registry (G.E.MI.) No. 112194608000, complies
with all measures and obligations relating to the implementation of the provisions of Part Il of Law
4808/2021 concerning the prevention and handling of all forms of violence and harassment, including
gender-based violence and harassment, as well as sexual harassment.

2. The purpose of this Policy is to create and maintain a working environment that respects, promotes,
and safeguards human dignity and every person’s right to a world of work free from violence and
harassment. The Company declares that it recognizes and respects every employee’s right to a workplace
free from violence and harassment and that it does not tolerate any such behaviour, in any form, by any
person.

3. This Policy is adopted in accordance with Articles 9 and 10 of Law 4808/2021 and the relevant
implementing regulations and applies to the persons referred to in paragraph 1 of Article 3 of Law
4808/2021, namely:

e Employees and workers of the Company, regardless of their contractual status, including beach
and swimming-pool lifeguards, instructors, coordinators, and administrative and support staff,
employed under dependent employment contracts, whether full-time, part-time, or rotational,
for a fixed or indefinite term, as well as under seasonal employment contracts.

e Persons engaged under contracts for work, independent service agreements, or salaried
mandates.

e Persons engaged through third-party service providers, as well as lifeguards providing services at
bathing facilities, beaches, swimming pools, and other premises of third parties (hotel businesses,
local authorities, sports organisations, campsites, etc.) under assignments awarded to the
Company.

e Persons participating in training and education programmes, including students and trainees of
the School, interns, apprentices, and volunteers.

e Former employees whose employment relationship with the Company has ended.

¢ Individuals applying for employment or applying to participate in a training programme of the
School.

4. The forms of violence and harassment referred to in the above paragraph (Section 3) may occur:

¢ Inthe workplace, including public and private spaces and locations where the employee performs
work, receives remuneration, takes breaks, particularly for rest or meals, as well as in sanitary and
personal care facilities, changing rooms, or accommodation provided by the Company or by the
entity at whose premises the services are provided. This includes, indicatively, beaches and
bathing facilities, swimming pools, lifeguard towers and observation chairs, first-aid stations,
rescue craft and vehicles, the School’s theory classrooms and practical training areas, the head
offices, and equipment storage facilities.
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e During commuting to and from work, travel to and from lifeguard deployment points, other work-
related travel, business trips, training activities, seminars, certification examinations, educational
trips, sporting events, and work-related events and social activities.

e During work-related communications, including those carried out through information and
communication technologies (e-mail, telephone calls, messaging applications and shift-
coordination groups, social media).

5. Through this Policy, the Company declares that it applies a zero-tolerance policy towards all forms of
violence, harassment, gender-based harassment, sexual harassment, workplace bullying and threats,
insults and degrading treatment for any reason or cause, abusive language, and any similar conduct that
may occur in the workplace or in connection with work. The Company also expresses its commitment to
preventing, addressing, and eliminating such behaviours should they arise.

6. It is expressly and unequivocally stated that all forms of violence and harassment are prohibited when
they occur during the course of employment, are connected with employment, or arise from
employment, including gender-based violence and harassment and sexual harassment.

7. For the purposes of this Policy:

a) "Violence and harassment" means forms of behaviour, acts, practices, or threats thereof that aim at,
result in, or are likely to result in physical, psychological, sexual, or economic harm, whether occurring as
isolated incidents or repeatedly.

b) "Harassment" means forms of behaviour that have the purpose or effect of violating a person’s dignity
and creating an intimidating, hostile, degrading, humiliating, or offensive environment, regardless of
whether they constitute a form of discrimination, and include harassment based on gender or on any
other discriminatory grounds.

¢) "Gender-based harassment" means forms of conduct related to a person’s gender that have the
purpose or effect of violating that person’s dignity and creating an intimidating, hostile, degrading,
humiliating, or offensive environment, in accordance with Article 2 of Law 3896/2010 (Government
Gazette A’ 107) and paragraph 2 of Article 2 of Law 4443/2016 (Government Gazette A’ 232). Such
conduct also includes sexual harassment as defined in Law 3896/2010, as well as conduct related to a
person’s sexual orientation, gender expression, gender identity, or sex characteristics.

d) "Sexual harassment" means any form of unwanted verbal, psychological, or physical conduct of a
sexual nature that results in an infringement of a person’s dignity, particularly by creating an intimidating,
hostile, degrading, humiliating, or offensive environment around that person.

Indicative examples of such prohibited and unacceptable conduct include: sexual insinuations; mockery;
obscene, sexual, or racist jokes or comments; the use of offensive language; comments about a person’s
appearance or character that cause embarrassment or discomfort, including comments on the body or
appearance of a person wearing a uniform or swimwear while performing their duties; stalking or
persistent following; sending messages of a sexual nature by any means, including text messages, e-mails,
social media platforms, other electronic or online applications, fax, or letter; offensive and persistent
questions regarding a person’s age, marital status, personal life, sexual interests or preferences, race,
ethnicity, political beliefs, or religion; sexual gestures; persistent requests for dates or threats;
suggestions that sexual favours may advance a person’s career or that refusing a relationship may
negatively affect their career development, contract renewal, assignment to a deployment position, or
their assessment and certification; rude gestures; touching and any form of unwanted physical contact, in
particular under the pretext of demonstrating rescue techniques, holds, or exercises; spreading malicious
comments or insulting a person on discriminatory grounds such as age, gender, marital status, civil
partnership, pregnancy, maternity, disability, sexual orientation, religion, or beliefs; verbal threats or
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threatening gestures; insults made publicly or privately; belittling or ridiculing an individual or their
abilities, whether privately or in the presence of others; angry outbursts directed at an individual;
persistent or unreasonable criticism; cyberbullying; offensive messages, letters, or telephone calls;
displaying or distributing offensive or sexually explicit material, including taking, publishing, or circulating
photographs or videos of colleagues without their consent; acts of retaliation; isolating or refusing to
cooperate with a colleague, in particular in the allocation of shifts and observation positions; and
spreading malicious or defamatory rumours.

To avoid any misunderstandings and/or misinterpretations in the implementation of this Policy, which
could lead to unnecessary or inappropriate disputes and negatively affect the smooth operation of the
Company, it is clarified that, in principle, conduct falling within the scope of the employer’'s managerial
authority and the applicable legal framework shall not be considered acts of violence or harassment. This
includes actions directly or indirectly related to the supervision and monitoring of the Company’s
employees, their productivity and effectiveness, their performance evaluation, and their overall work
performance and presence, as well as the strict enforcement of safety rules, surveillance protocols, the
use of prescribed equipment, and presence at the observation position, given the criticality of these
duties for human life.

8. The Company acknowledges that, due to the nature of the services provided, its employees may be
exposed to incidents of violence or harassment originating from third parties, such as bathers, clients, or
staff of the entities at whose premises the services are provided. Such incidents fall within the scope of
this Policy and shall be reported to the Company’s designated contact person. The Company shall take
every appropriate measure to protect the employee and shall cooperate with the contracting entity for
the immediate handling of the incident.

A. POLICY FOR THE PREVENTION AND COMBATING OF VIOLENCE AND HARASSMENT AT WORK.

1) Assessment of Risks of Violence and Harassment in the Workplace.

The Company’s primary objective is the prevention and elimination of all forms of violence and
harassment in the workplace, as well as the effective handling of even suspicions of such incidents. For
this reason, the Company incorporates psychosocial risks into its Occupational Risk Assessment Study,
including risks associated with violence and harassment. In doing so, it takes into account, among other
factors, any inherent risks arising from the nature of the business activity, the specific job position, factors
such as gender and age, or other characteristics that may constitute grounds for discrimination, as well as
risks affecting specific groups of employees.

In particular, the Company takes into account the following risks connected with the lifeguarding sector:

e Work at isolated or remote observation positions, often without the direct presence of a
supervisor or colleague.

e The provision of work within the premises of third-party entities (hotels, local authorities, sports
organisations), where the employee interacts with staff and clients who are not under the
Company’s management.

e Continuous exposure to the public and to bathers, as well as the management of tensions when
enforcing safety rules.

e The seasonal nature of the employment, the high proportion of young and newly recruited
employees, and the relationship of dependence that may develop between instructor and trainee.
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e The accommodation of employees in housing provided by the Company or the contracting entity,
including shared living areas.

e Extended or afternoon/evening shifts, physical strain, and the use of working attire
(swimwear/uniform) that may expose the employee to unwanted comments or conduct.

e Linguistic and cultural differences, particularly in tourism environments with foreign staff and
visitors.

For this assessment, digital occupational risk assessment tools may be used, including those available in
Greece through the OiRA (Online Interactive Risk Assessment) platform of the European Agency for Safety
and Health at Work (EU-OSHA), accessible at http://www.oiraproject.eu.

11) Measures for the Prevention, Control, Mitigation and Management of Such Risks, and for
Monitoring Such Incidents or Forms of Conduct.

The Company’s measures and practices for the prevention, control, mitigation, and management of such
risks, as well as for monitoring such incidents or forms of conduct, include the following:

A) Encouraging the maintenance of a working environment in which respect for human dignity,
cooperation, and mutual support are fundamental values.

B) Maintaining open communication between employees and the Human Resources Department,
management, immediate supervisors, shift coordinators, and colleagues.

C) Establishing a procedure for the handling of reports and complaints.

D) Ensuring that employees receive the necessary training and information required to perform their
duties, particularly in positions that present a higher risk of incidents of violence and harassment.

E) Providing assistance and access to any competent public, administrative, or judicial authority during
the investigation of such incidents or conduct, whenever requested by those authorities.

F) Implementing actions aimed at raising employees’ awareness of healthy behavioural standards (e.g.,
the avoidance of addictions), as well as issues concerning vulnerable categories of employees.

G) Providing employees with information regarding potential risks of violence and harassment in the
workplace and the relevant prevention and protection measures, including the rights and obligations of
both employees and the employer in relation to such incidents.

H) Training employees on procedures for handling incidents of violence and harassment, including a
relevant module in the induction briefing at the start of each season and in the School’s training
programmes.

1) Posting information in an accessible location within the workplace, at lifeguard deployment points, and
on the Company’s website (www.pashna.gr) regarding the procedure for reporting and addressing such
forms of conduct.

J) Informing contracting entities and clients of the existence and content of this Policy and cooperating
with them for the protection of employees working at their premises.

Ill) Information and Awareness-Raising Actions for Personnel.
The Company shall:

A) Organize targeted staff meetings for the discussion of relevant issues and the timely identification and
management of potential risks.
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B) Conduct seminars with mental health professionals, counselling service providers, representatives of
voluntary organizations, and other relevant experts.

C) Encourage the participation of employee representatives and management personnel in training
programmes and educational seminars concerning the identification and management of risks related to
violence and harassment in the workplace.

IV) Information on the Rights and Obligations of Employees and the Employer, as well as Persons
Exercising Managerial Authority or Representing the Employer, to the Extent of Their Responsibility,
in the Event of the Occurrence, Reporting, or Complaint of Such Incidents, and on the Relevant
Procedure.

Any employee, and in general any person (as referred to in paragraph 3 of the Preamble), who is affected
by an incident of violence or harassment directed against them, even if the incident has not yet been
formally reported or substantiated, shall have the right to seek protection and support through the
procedures established by the Company and the applicable legal framework, even if the employment
relationship or contract under which the alleged incident or conduct occurred has ended, and in particular
shall have the right to:

A) Seek judicial protection.

B) File a complaint with the Labour Inspectorate through the following contact details: Citizens’ Service
Hotline 1555, or through its website at https://www.hli.gov.gr/.

C) Submit a complaint to the Greek Ombudsman through the following contact details:

17 Halkokondyli Street, Postal Code 104 32, Athens, Greece
Tel.: (+30) 213 1306 600
E-mail: press@synigoros.gr

D) Contact the immediate psychological support and counselling service for women victims of gender-
based violence through the SOS Helpline 15900.

E) Report or file a complaint regarding the incident or conduct within the Company, as provided for in
Chapter B of this Policy.

F) In accordance with paragraph 2 of Article 12 of Law 4808/2021, request that the Company take
measures against the person complained of and/or take measures for the complainant’s own protection.

G) Leave the workplace for a reasonable period of time, after informing the Company’s responsible
officers, without loss of pay or any other adverse consequence, provided that, based on a reasonable
belief, there is an imminent and serious risk to their life, health, or safety, particularly where the
necessary and appropriate protective measures have not been taken, or where the measures taken are
insufficient to restore a peaceful working environment and stop the violent or harassing conduct. It is
clarified that, given the criticality of lifeguarding duties for the safety of bathers, the employee shall,
where feasible, inform the shift coordinator or the Company’s responsible officer before leaving, so that
their immediate replacement at the observation position can be arranged; such notification is not a
precondition for exercising the right to leave where there is immediate danger.

In such a case, the employee leaving the workplace shall first inform the employer in writing, describing
the incident of violence or harassment and the circumstances justifying their belief that a serious risk to
their life, health, or safety is imminent. If the risk does not exist or has ceased to exist and the person
referred to in paragraph 3 refuses to return to the workplace, the employer may apply to the Labour
Inspectorate for the resolution of the dispute, as provided for in Article 18 of Law 4808/2021.
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H) Claim before the competent courts full compensation from the person who caused the damage,
including compensation for material losses, loss of profit, moral damages, and any other recoverable loss.

Obligations of Employees and Other Covered Persons.
Every employee, and in general every person covered by paragraph 3 of the Preambile, is required to:

A) Comply with this Policy for the protection of both themselves and all other persons working within the
Company.

B) Promptly report any incident of violence or harassment to the designated contact person ("liaison
officer") appointed under this Policy.

C) Cooperate in the event of an investigation of an internal (within the Company) report or complaint.

D) Participate in the Company’s training activities and programmes concerning incidents of violence and
harassment.

E) Refrain from engaging in any unwanted or prohibited conduct in the course of performing their duties.

F) Promptly inform the "liaison officer" referred to in this Policy of any incidents of violence or harassment
that have occurred within their area of work or responsibility.

G) Not obstruct or prevent any other person from exercising their rights and fulfilling their obligations as
provided for under this Policy and the applicable legislation.

The Company undertakes to take all necessary, appropriate, and proportionate measures, on a case-by-
case basis, against the person complained of, in order to prevent and avoid the recurrence of similar
incidents or conduct.

V) Designated Contact Person ("Liaison Officer").

The designated contact person ("liaison officer") whom any employee may contact for guidance and
information regarding the prevention and handling of violence and harassment in the workplace is the
Company’s Human Resources Director, Ms Chrysoula Vichou.

The role of the designated contact person is informational in nature and consists of providing guidance
and information to employees, regardless of whether they approach the liaison officer in relation to an
incident or complaint concerning violence or harassment.

The contact details of the designated contact person are as follows:

Ms Chrysoula Vichou

Telephone: +30 210 4283096, +30 210 4284763

Postal Address: 4 Aischylou Street, Kastella, P.C. 185 33, Piraeus, Greece
E-mail: hr@pashna.gr

The designated contact person is obliged to ensure the protection of Personal Data that may come to
their knowledge in the performance of their duties.

The designated contact person may be replaced by decision of the Company’s management / legal
representative.

VI) Protection of Victims of Domestic Violence

The Company protects employment and supports, through all appropriate means and reasonable
accommodations, those employees covered by this Policy who are victims of domestic violence.
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B. POLICY FOR THE MANAGEMENT OF INTERNAL COMPLAINTS REGARDING INCIDENTS OF VIOLENCE
AND HARASSMENT IN THE WORKPLACE.

1) Responsible Persons and Communication Channels.

The person responsible for receiving and examining reports, complaints, and grievances concerning acts
of violence and/or harassment, as defined in this Policy, as well as for informing the person against whom
the complaint is made, is Ms Chrysoula Vichou, the Company’s Human Resources Director.

Any employee who believes that they have been subjected to violence and/or harassment, as well as any
employee who becomes aware of incidents of violence and/or harassment in violation of this Policy, may
submit a written report or complaint through any of the following communication channels:

e By post to the following address: V. VICHOU & SIA EE - PA.S.NA., 4 Aischylou Street, Kastella, P.C.
185 33, Piraeus, Greece, for the attention of Ms Chrysoula Vichou, in a sealed envelope marked
"CONFIDENTIAL".

e By e-mail to: hr@pashna.gr.
¢ By hand-delivering a written complaint to the responsible person, Ms Chrysoula Vichou.

All complaints and reports shall be handled with the utmost discretion and confidentiality and shall be
stored in a secure location.

Upon receipt of a complaint, the responsible person shall inform the affected individual that, at any stage
of the procedure followed within the Company, they have the right, at their discretion, to submit a
complaint to the competent administrative authorities within the scope of their jurisdiction (namely the
Labour Inspectorate and the Greek Ombudsman), as well as to the judicial authorities.

1) Temporary Measures in Favour of the Complainant & Investigation and Examination of Complaints.

A) Temporary Measures in Favour of the Complainant.

Where required by the circumstances and subject to agreement with the complainant/affected person,
the Company shall promptly implement appropriate measures to protect them until the complaint has
been fully investigated and finally examined.

Indicative measures, depending on the circumstances of the case, may include:

6. Moadification of working hours, shifts, and work schedules for the personnel involved, so as to
avoid their presence on the same shift.

7. Transfer of the complainant to another observation position, another bathing facility or
swimming pool, another department, or another site of the Company, where applicable, for a
period to be mutually agreed upon.

8. Change of the accommodation provided, where the complainant resides in housing provided by
the Company or the contracting entity and where this is feasible.

9. Remote working arrangements (teleworking) for the complainant, provided that the nature of
their duties allows such an arrangement.

10. Granting paid leave to the complainant.

B) Investigation and Examination of Complaints.
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The Company is committed to ensuring that the submission of any complaint relating to this Policy will not
be obstructed in any way. The Company further undertakes to promptly handle and investigate every
such complaint impartially, with respect for human dignity, confidentiality, and compliance with personal
data protection rules concerning the complainant, the respondent, witnesses, and any other persons
involved. The Company shall also take immediate measures, where necessary, to protect the affected
person.

All individuals involved in the investigation of a case (including the complainant, the respondent, and any
employees or other persons who may be interviewed) are required to maintain confidentiality and
discretion and to comply with all applicable personal data protection requirements regarding any
information and data obtained during the examination and investigation of the matter.

The investigation and examination procedure shall commence immediately upon receipt of the
complaint/report by the responsible person. The procedure shall be as follows:

1) Discussion Between the Responsible Person and the Complainant

Upon receipt of the complaint/report, the responsible person shall invite the complainant to a meeting no
later than five (5) working days after receipt of the complaint in order to discuss the matter further. The
complainant is required to attend this scheduled meeting, which, where the complainant works at a
deployment point away from the Company'’s seat, may be held by videoconference.

The complainant, during the discussion, is required to further explain and elaborate on the alleged facts
to the responsible person. The responsible person shall have the right to ask clarifying questions and
receive answers from the complainant in order to obtain a full understanding of the allegations. At the
conclusion of the discussion, the complainant shall be required to submit in writing all clarifications
relating to the matter and sign them.

The responsible person shall have the right, throughout the investigation process, to invite the
complainant for additional discussions, following the same procedure described above. The complainant
shall likewise have the right to be heard by the responsible person.

2) Summoning the Respondent for Information Regarding the Allegations and Submission of a
Written Statement of Defence.

Upon completion of the collection of information from the complainant, the responsible person shall
invite the respondent within five (5) working days in order to inform them of the allegations and request
that they submit a signed written statement of defence within five (5) working days.

Following the submission of the respondent’s statement, the responsible person shall invite the
respondent to a discussion concerning the allegations. The respondent is obliged to answer truthfully
regarding all facts within their knowledge. During the discussion, the responsible person shall have the
right to ask clarifying questions and receive answers from the respondent in order to gain a complete
understanding of the allegations. At the conclusion of the discussion, the respondent shall be required to
submit in writing any additional clarifications concerning the matter and sign them.

The responsible person shall have the right, throughout the investigation process, to invite the
respondent for further discussions, following the same procedure described above. The respondent shall
likewise have the right to be heard by the responsible person.

The respondent’s refusal to submit a written statement, unless justified by a serious and objective reason
consistent with the principle of good faith, shall be freely assessed by the responsible person in forming
their judgment on the case.
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Where the affected person claims to have been subjected to violence and harassment in accordance with
this Policy, the provisions of paragraph 1 of Article 24 of Law 3896/2010 shall apply. In such cases, the
respondent bears the burden of proving before the court or any other competent authority that no
violence and/or harassment was committed against the affected person.

3) Hearing of Other Persons Involved.

As part of the investigation and examination of complaints, the responsible person shall have the
authority and the right to invite for discussion any employee involved in the complaint, as well as any
employee whom the responsible person considers capable of providing useful information relevant to the
investigation.

All persons involved are required to attend the scheduled meeting with the responsible person. During
the discussion, the involved persons must present to the responsible person all information known to
them regarding the alleged facts. The responsible person shall have the right to ask clarifying questions
and receive answers from the involved persons in order to obtain a complete understanding of the
allegations. At the conclusion of the discussion, the responsible person shall prepare a written record of
the matters examined, and each involved person shall be required to sign the record in their own
handwriting as confirmation of its contents.

The responsible person shall have the right, throughout the investigation process, to invite involved
persons for further discussions, following the procedure described above. Likewise, the involved persons
shall have the right to be heard by the responsible person.

4) Collection of Evidence by the Responsible Person Through Access to Company Records

For the purpose of gathering evidence and information during the examination of a complaint, the
responsible person may, subject to approval by the Company'’s legal representative, be granted access to
Company records, audiovisual material, and any other appropriate means necessary for the verification of
the allegations, in compliance with personal data protection legislation. Where access is required to
material held by a third party (e.g. the CCTV system of a hotel unit or bathing facility), a relevant request
shall be submitted to that entity as data controller.

5) Collection and Examination of All Evidence, Information and Reports, and Comprehensive Briefing
of the Company’s Management

The responsible person is also required to fully inform the Company’s legal representative of every
complaint received and of any new evidence or information arising or becoming known in relation to any
complaint.

The responsible person shall carry out and follow any procedure provided for under this Policy only after
obtaining approval from the Company'’s legal representative.

The responsible person is also required, whenever requested, to provide the Company's legal
representative and management with a full and detailed report regarding any complaint.

1ll) Prohibition of Retaliation Against the Affected Person.

The termination of employment, the termination by any means of the legal relationship upon which
employment is based, or any other adverse treatment of a person covered by Article 3 of Law 4808/2021
is prohibited and shall be null and void where it constitutes retaliatory conduct or a retaliatory measure
within the meaning of Article 14 of Law 3896/2010 in response to an incident of violence or harassment as
defined in Article 4 of Law 4808/2021.
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However, the above prohibition is not intended to protect persons who intentionally submit false and/or
malicious complaints. In such cases, the Company reserves the right to take any lawful measures against
such persons, including, where appropriate, the termination of their employment contract or cooperation
agreement.

IV) Consequences / Sanctions Following the Establishment of Violations.

In the event that the allegations concerning a violation of the Policy on Violence and Harassment at Work
are confirmed, in whole or in part, the Company shall take the necessary, appropriate, and proportionate
measures against the respondent, depending on the circumstances of the case, in order to prevent and
avoid the recurrence of similar incidents or conduct.

Such measures may include, in particular:

e A verbal or written recommendation to comply with the Policy;
e A formal written reprimand;

e A change of position, working hours, workplace, or method of work performance, including
removal from a specific lifeguard deployment position;

e Temporary suspension from work for up to ten (10) days per calendar year;

e Termination of the employment relationship or cooperation agreement, subject to the prohibition
of abuse of rights under Article 281 of the Greek Civil Code;

e Inthe case of trainees of the School, exclusion from the training programme, subject to the terms
of participation and applicable legislation.

V) Cooperation and Provision of Relevant Information to the Competent Authorities.

The Company, as well as the responsible person entrusted with the examination and management of
complaints under this Policy, undertake to cooperate with and provide information and evidence to any
competent public, administrative, or judicial authority which, either ex officio or following a request by an
affected person and within the scope of its authority, requests the provision of such information or
evidence.

For this purpose, all information and evidence collected in any form shall be maintained in an appropriate
file in accordance with the provisions of Law 4624/2019 governing the protection and processing of
personal data.

This Policy was approved by the Company’s management on 09/05/2026, is posted at the workplaces and
on the website www.pashna.gr, and is communicated to every covered person.

This English text is a translation provided for information purposes. In the event of any discrepancy, the
Greek text shall prevail.

Piraeus, 09/05/2026

For the Company "V. VICHOU & SIA EE"
The Legal Representative

Venetia Vichou
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